
 

 

 

  

 
 

THE UNIVERSITY OF NOTTINGHAM 

Role Profile Form 

 

Job Title:  Assistant Professor in International Pharmacy 

     

School/Department:   Pharmacy 

 

Job Family and Level:  Research and Teaching Extended Level 5   

  

Contract Status:   Permanent 

 

Hours of Work:  Full-time (36.25 hours per week) 

 

Location:   Pharmacy School Building, University Park 

 

Reporting to: Head of Division of Pharmacy Policy and Practice and the Head 

of School 

 

Purpose of the Role: 

 

In 2015 the School launched a 2+2+1 collaborative programme with Tianjin University of 

Traditional Chinese Medicine (TUTCM). This programme leads to the awarding of a BSc in 

International Pharmacy from Nottingham, with students studying in the UK for the third and 

fourth years of their overall studies. The first year of the BSc is jointly delivered in China by staff 

from TUTCM and the School. We are seeking an Assistant Professor to enable us to grow this 

programme. This post, within the Division of Pharmacy Practice and Policy, will: 

 make a key contribution to teaching on our BSc International Pharmacy including 

delivery of teaching in China; 

 contribute to teaching at undergraduate and postgraduate level; 

 undertake PhD supervision; 

 develop a portfolio of research and develop an international reputation in an area 

relevant to pharmacy policy and practice; 

 contribute to the running of the School by undertaking administrative and/or leadership 

activities 

 

 

 

Main Responsibilities  

 

1. Establish an international reputation as a research leader in area relevant to pharmacy 

practice. Regularly disseminate and explain research findings through publication of 

research in leading peer-reviewed international publications and present or exhibit at 

national/international conferences and other similar events. Build relationships and 

collaborate actively with internal and external contacts, nationally and internationally 

to complete research projects and to advance the discipline. 

2. Generate income by developing and winning support for innovative research proposals 

and funding bids. Take the lead on, plan, develop and conduct individual and/or 

collaborative research objectives, projects and proposals either as an individual or as 

part of a broader programme.   

3. Gain funding for, supervise and examine postgraduate research students both 

internally and externally. 

4. Be responsible for the design, development, delivery and quality assurance of modules 

on undergraduate and postgraduate programmes, in the UK, Malaysia and China. 



Where appropriate identify the need for developing the content or structure of existing 

modules and make proposals on how this should be achieved.   

5. Deliver teaching and assessment on undergraduate and postgraduate programmes, 

providing curriculum leadership within an area relevant to pharmacy practice and 

policy. Liaise with colleagues based overseas including by video conference to 

contribute to committees, staff training, communication with students etc.  

6. Coach and support tutorial groups, developing their knowledge and their learning skills, 

and be responsible for the pastoral care of students within a specified area, dealing 

with sensitive issues. 

7. Be responsible for and supervise practical work, including projects and placements. 

8. Be responsible for and comply with The University of Nottingham Teaching Quality 

assurance standards and procedures.  Ensure teaching quality assessment and 

assessment of progress and other information is maintained and supplied to the 

University as required. 

9. Co-ordinate the work of colleagues to ensure modules are delivered to the required 

quality standards. 

10. Contribute to the accreditation/recognition of courses and quality control processes. 

Tackle issues affecting the quality of delivery within the scope of own level of 

responsibility, referring more serious matters to others, as appropriate. 

11. Be responsible for administrative duties, inclusive of undergraduate placements and 

represent the school on various committees and working groups in the wider University 

and outside of the University. 

12. Contribute to student recruitment and admissions. 

13. Be responsible for the safe conduct of work within work area and teaching responsibilities 

ensuring that the School's arrangements for compliance with the University Safety Policy 

are implemented. 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 

 

Undergraduate degree (or equivalent) in a 

relevant subject. 

 

PhD or equivalent in a relevant area. 

Higher Education teaching 

qualification or equivalent. 

 

Skills/Training 

 

 

 

 

Excellent oral and written communication 

skills including the ability to communicate 

with clarity on complex and conceptual 

ideas. 

 

Sufficient breadth and depth of specialist 

research knowledge in area relevant to 

pharmacy practice and policy to develop 

teaching and research programmes and 

methodologies. 

 

High level analytical capability to facilitate 

conceptual thinking, innovation and 

creativity. 

 

Ability to build relationships and collaborate 

with others, internally and externally. 

 

Proven ability to develop and deliver 

teaching programmes and develop teaching 

techniques and methodologies. 

 

Emerging skills in managing and motivating 

staff.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Ability to travel within the UK and overseas. 

Experience 

 

 

 

Significant experience of research and 

teaching in an area relevant to pharmacy 

practice and policy. 

 

Experience of planning, delivering and 

developing teaching in Higher Education. 

 

Experience and demonstrated success in 

delivering teaching within an agreed quality 

framework. 

 

Commitment to the delivery of high-quality 

support to students. 

 

Experience and demonstrated success in 

devising, advising on and managing 

research programmes to deliver results. 

 

A developing track record of published 

research in peer-reviewed journals. 

 

Experience of undertaking an administrative 

role in Higher Education. 

Track record of international 

collaboration. 

Statutory/Legal 

 

 

 

 

 

Registered Pharmacist, e.g. 

with the GPhC. 

 

Member of the Royal 

Pharmaceutical Society 

(RPS).  

 

Member, or working towards 

membership, of Faculty of 

RPS. 

 

Additional Information 

The School of Pharmacy at the University of Nottingham is ranked 6th in the world in the 2017 

QS World Rankings for pharmacy and pharmacology and is the top UK School offering MPharm 

programmes. We have a strong track record in educating pharmacists through our sector-leading 

MPharm programmes and are consistently in the top three universities in the General 

Pharmaceutical Council’s pre-registration assessment, taken by students following their pre-

registration year.  

 

We have a joint 2+2+1 programme with Tianjin University of Traditional Chinese Medicine in 

China, leading to a BSc in International Pharmacy from Nottingham. Our four-year MSci in 

Pharmaceutical Sciences (with a year in industry) has been developed to address the needs of 

the modern pharmaceutical industry. Our sister School at the University’s Malaysia campus offers 

a 2+2 MPharm programme as well as a BSc programme. We have around 1100 students on our 

undergraduate MPharm, MSci and BSc programmes in the UK, Malaysia and China, 20 on our 

MSc programme and around 200 PhD students.  

 

Our 50 academic staff and 50 research staff undertake ground-breaking research which placed 

us joint 1st in the UK for quality of research in the 2014 Research Excellence Framework. We 

were the only School of Pharmacy to have 100% of research at 4* in the 'Impact on Society’ 

category, recognising our ability to take research from bench to bedside and beyond.  

 

The core of the Division of Pharmacy Practice and Policy’s research strategy is the advancement 

of knowledge about medicines and the pharmacist's role in public health to influence practice 



and policy for the improved health of patients and optimal use of society's resources. Our central 

aim is the refinement of quantitative and qualitative methodologies for social research around 

medicines use and the pharmacist's role in public health, through empirical application. 

 

Specific research themes are: 

 

 public health 

 safety and prescribing quality 

 medicines use 

 pharmacy education and workforce 

 

Current strengths are in multidisciplinary areas, working with colleagues in the Schools of 

Medicine, Health Sciences, Education and the Faculty of Social Sciences also with overseas 

collaborators. We also have strong collaborations with a number of pharmacy chains and NHS 

trusts. Our considerable research output is mirrored by recognised excellence in the training of 

postgraduate students, many of whom have moved on to prestigious positions both in the UK 

and overseas. 

 

We pride ourselves on the collegial and supportive culture created by 

our staff. We are dedicated to creating an environment which enables 

both our staff to thrive and achieve their potential. Our commitment to 

Equality and Diversity has been recognised in the awarding of an 

Athena SWAN Bronze Award http://tiny.cc/UoNPharmEandD 
 

  
 

http://www.nottingham.ac.uk/pharmacy/research/divisions/srmh/research/public-health.aspx
http://www.nottingham.ac.uk/pharmacy/research/divisions/srmh/research/safety.aspx
http://www.nottingham.ac.uk/pharmacy/research/divisions/srmh/research/medicines-use.aspx
http://www.nottingham.ac.uk/pharmacy/research/divisions/srmh/research/education.aspx
http://tiny.cc/UoNPharmEandD

